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W e ll-be in g
in  

w a r c on d it ion s

B ohdana K rainia

Presenter
Presentation Notes
Hello everyone! Thank you for inviting me. I am glad to be with you today. 
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A b ou t m e
M ore tha n 10 yea r s  ex per ience

Presenter
Presentation Notes
My name is Dana, I am a HR with more than 10 years of experience in different spheres of business. For many years I worked in civil aviation. I was an employee of the largest airport of Ukraine, the first Ukrainian low-cost airline that cooperated with Boeing, I worked for government agencies, and I have been working in the defense sector for more than 2 years, so my story will be about challenges not just hr, I will talk about challenges in miltech and well-being in war conditions.�I want to share with you how Ukrainians live and work today.��
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Agenda

Presenter
Presentation Notes
Our focus will be on hiring, adaptation, learning and development (L&D), benefits, and social aspects.
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H ir in g

Presenter
Presentation Notes
Hiring has become a challenge for all companies in Ukraine.
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A n a lytic s  from  
U k ra in ia n  jobs ites

Today we don't have enough staff. 
Automation of processes and 
implementation of AI do not help in 
this situation.

Presenter
Presentation Notes
Here you could see analytics from Ukrainian jobsites, which tells us that the number of vacancies is increasing, and the number of applicants is decreasing.
Why? With the beginning of the full scale russian invasion into Ukraine, many people left the country or joined the army. 
So today we don't have enough staff. 
Automation of processes and implementation of AI do not help in this situation.
��
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C h a lle n g e
s

4

3

1

2

Pa tr iots

R ela t ives  or  r ea l 
esta te 

Lie detector

N a m e

Presenter
Presentation Notes
For miltech companies, the biggest challenge is hiring because Miltech is highly secured and there are issues that we face every day.

Our hiring process is very difficult, cause:
We are hiring true patriots, with no experience of visiting russia and temporarily occupied territories since 2014.
We do not hire people who have relatives or real estate in russia and temporarily occupied territories, because this can be a weight of influence on them from the aggressor
Every candidate have to be tested by a lie detector, because we want to be sure that the enemy does not get into our company.
4. We do not tell candidates the name of the company for security reasons. the candidate knows the name at the stage of accepting the offer. So we also cannot work on the employer brand, as we are used to and many candidates do not want to go to the interview without knowing the name of the company.

So the recruitment team does something incredible every day to help the company scale.
��
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A d a p ta t ion

Presenter
Presentation Notes
Adaptation in companies working in the defense sector is difficult and easy at the same time. 
Easy because you get into a circle of like-minded people with whom you do everything possible to bring victory closer every day.
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Com pa ny pr ojects  

Cor por a te por ta ls  Conta cts  of  em ployees

D iffic u lt bec a u s e of

Or ga niza t iona l 

st r u ctu r e 

Presenter
Presentation Notes
Difficult because you don't know the full organizational structure of the company, all company projects and you don't have all the contacts of employees that you might need. 
�We do not have corporate portals for security reasons. 
The company is placated into many locations across Ukraine. And only at those locations there can be mini-chats for organizational issues. So hr can publish in such chats a photo and names of the newcomers with a brief description of their roles.
��
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Loca l H R  People pa r tner s

M entor ship pr ogr a m s

To m a k e a da pta tion  ea s ier w e provide

H a ndbook s

Presenter
Presentation Notes
To make adaptation easier we are:
Give a handbook that describes the mission, company values, rules and answers to the most popular questions of employees for each newcomer 
At every location we have a HR people partner who helps employees to deal with their issues. HR People partner always have 1-1 meetings with all of them.
We have a mentorship programs: Pairing new employees with experienced mentors.
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V etera n  a da pta tion

M entor
Flex ible 

schedu le
Psychologica l 

su ppor t
Va lu e

Presenter
Presentation Notes
Today, we are hiring more and more veterans. We must understand their unique experiences and provide support.
When a new veteran joins our team, we give him a mentor who helps navigate work processes and understand the corporate culture and the new environment. 
We also understand that transition from military to civilian life can be challenging, so we offer the option of a flexible schedule. 
Additionally, we provide psychological support.
We always value the military experience of our colleagues and encourage them to use their skills at work. They bring unique knowledge to the company, making our team stronger.
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L e a rn in g

Presenter
Presentation Notes
how we help our employees to learn and grow in our company
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3

1

2

Tr a ining center  

Self-lea r ning

Ta ct ica l M edicine Tr a in ing

L&D  prog ra m s

Presenter
Presentation Notes
In our company, we have an internal training center where we provide training for various professions, where employees can improve their skills. We support them as well  when they wish to transfer to another department, and gave a new skills.

We offer development opportunities to everyone, whether they are packers or operators, so that each employee can grow and reach new professional levels.
We also support self-learning for our employees by covering the costs of additional courses. Employees can choose where, when and how they want to study, allowing them to develop in areas that are most interesting and useful for their work.

One of the most popular courses among our employees is the Tactical Medical Training. This course is in high demand as it offers knowledge and skills that can be life-saving, both at work and in everyday life.
��
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B e n e fits

Presenter
Presentation Notes
Supporting employee well-being is essential for maintaining morale and productivity.
��
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M e d ic a l 
In s u r a n c e

Presenter
Presentation Notes
Medical Insurance: Medical insurance has become expensive in Ukraine. Many insurance companies refuse to cooperate when they find out that the company works in miltech. 
They think that we have more risks than other spheres but we don’t.�We offer medical insurance to help employees with their health needs. It covers doctor visits and treatments in all over Ukraine
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Flex ible 
Schedu le

Presenter
Presentation Notes
Flexible Schedule: Employees can choose a work schedule that fits their life. This makes it easier to balance work and life. If we are talking about the office, it does not matter what time you arrive and what time you leave. Your result is matters.   If to talk about production, employees can choose 3 variants to start their working day.
From 7, 8 or 9 in the morning till 16, 17,18 in the evening 




vo
o

d
oo

16

Cor pora te 
Psychologist

Presenter
Presentation Notes
Corporate Psychologist: The war has hurt all of us. 
Some employees have anxiety and PTSD. 
One day, a veteran employee came to me and said, "Dana, I have been diagnosed with PTSD. Can the company help me find a psychologist?" I looked for specialists for a long time. 
It was hard to find someone who works with veterans and who our employee would feel comfortable with. He made me realize that he is not the only one in our company with this problem. This is how we got a new benefit.�In Ukraine, there are special portals where you can choose a psychologist, reserve and pay for a session. Psychologists accept both online and offline. Such portals offer corporate solutions and we have a contract with one of them. We pay for 10 sessions per year for each employee. Everyone chooses to use the services or not.
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Shelter s

Presenter
Presentation Notes
Corporate Shelters: From February 2022 to August 2024, more than 1,200 air raid alerts were announced in Kyiv. The total duration of these alerts was over 1,300 hours. We still have a real problem with shelters even today. There are not enough of them. Most people hide in the subway.�We have our own shelters at each location where employees go down in case of danger. The shelters are equipped with tables, chairs, toilets, internet, and have supplies of water and treats.
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Electr icity

Presenter
Presentation Notes
Electricity �In today's energy situation, we live with constant power outages. Not all offices provide electricity for their employees, so we have our own generators at each location. This is a big advantage because you can work without limits. How does it work in other companies? Some provide power banks for their employees, and some pay for coworking spaces.



vo
o

d
oo

19

Cor por a te 
lu nches

Presenter
Presentation Notes
Corporate lunches: We have our own kitchen, where professional chefs prepare meals every day. So employees don't have to think about where and what to eat
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S oc ia l

Presenter
Presentation Notes
So you probably want to ask me: Dana, what kind of social is this if you are very closed because of security? I`ll tell you. 
We have interest groups and support volunteer initiatives of our employees.
��
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Interest 
Groups

Presenter
Presentation Notes
Interest Groups: We have interest groups at each location, like running clubs, literature clubs, and football fan clubs. These groups help you connect with others who share your hobbies and interests.
��
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Collect  item s for  displa ced 

per sonsV olu n teer 
In itia tives

Collect  u sed disposa ble e-

ciga r ettes  to ex tr a ct  ba tter ies  

for  dr ones

Collect  pla st ic bott le ca ps  to 

m a k e pr osthet ics

Presenter
Presentation Notes
Volunteer Initiatives: We support various volunteer activities. 

Some people collect items for displaced persons
We still have many people who have lost everything, so we believe it's important not to forget them and to help.

others gather used disposable e-cigarettes to extract batteries for drones, and some collect plastic bottle caps to make prosthetics.

At birthdays, it is already a good tradition to donate to the Armed Forces instead of giving a gift.
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C on c lu s ion

Presenter
Presentation Notes
Summarizing everything, it is difficult for us to hire people and in these challenging conditions, we focus on keeping our employees well.
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O u r -

m edica l insu ra nce help f rom  psychologists

to k eep ever yone com for ta ble

f lex ible w or k  hou r s

sta y  connected a nd give ba ck

Presenter
Presentation Notes
We offer flexible work hours, medical insurance, and help from psychologists. 

We also have interest groups and support for volunteer work, which helps us stay connected and give back. 

We provide safe places and daily meals to keep everyone comfortable.
��
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LinkedIn

B ohda na Kra inia

Presenter
Presentation Notes
I'm trying to have a social life and write about Ukrainian HR. If you're interested, feel free to add me as a friend.

Today, I tried to tell openly you as much as possible about our life, even though the military tech is very closed in Ukraine. 

You can ask questions, and I'll try to answer within the limits of my NDA.



T h a n k  y ou !

Presenter
Presentation Notes
Every day I want to say thank you to all these highly motivated professionals who do everything for our victory. 
And I want to thank you for inviting me and giving me the opportunity to talk about our lives. 
And every Ukrainian will never stop thanking you for your support
��
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